
APPENDIX 

Other Federal Requirements

1. Federal Labor Standards Provisions (HUD - 4010)

2. Equal Employment Opportunity Clause

3. Clean Air and Water Acts

4. Labor Codes Section 1771 – 1815

5. Certification of Understanding and Authorization

6. Equal Employment Opportunity Commitment

7. Report of Additional Classification and Rate

8. Bidders Questionnaire

9. Non-Segregated Facilities Certification

10. Past Performance Certification

11. Federal Lobbyist Certification

12. Worker’s Compensation Certification

13. Declaration of Intent with Section 3

14. Notice of Section 3 Commitment

15. Section 3 Business Concern Certification

16. Section 3 Income Certifications (Required for all Section 3 Workers and Targeted Section 3 Workers)

17. Qualitative Efforts for Contractors Form

18. Section 3 Economic Opportunity Plan

19. Section 3 Economic Opportunity Report (Due after project completion)

20. Wage Decision



                                             form HUD-4010 (07/2021)                                     
Previous editions are obsolete                                                 Page 1 of 5                                                                            ref. Handbook 1344.1 

Federal Labor Standards Provisions           U.S. Department of Housing  
and Urban Development  
Office of Davis-Bacon and Labor Standards 

 

 
A.  APPLICABILITY 

The Project or Program to which the construction work covered by this Contract pertains is being assisted by the United States 
of America, and the following Federal Labor Standards Provisions are included in this Contract pursuant to the provisions 
applicable to such Federal assistance. 

(1)   MINIMUM WAGES  
(i)    All laborers and mechanics employed or working upon the site of the work will be paid unconditionally and not less 

often than once a week, and without subsequent deduction or rebate on any account (except such payroll deductions 
as are permitted by regulations issued by the Secretary of Labor under the Copeland Act (29 CFR Part 3)), the full 
amount of wages and bona fide fringe benefits (or cash equivalents thereof) due at time of payment, computed at 
rates not less than those contained in the wage determination of the Secretary of Labor (which is attached hereto and 
made a part hereof), regardless of any contractual relationship which may be alleged to exist between the contractor 
and such laborers and mechanics. Contributions made or costs reasonably anticipated for bona fide fringe benefits 
under Section 1(b)(2) of the Davis-Bacon Act on behalf of laborers or mechanics are considered wages paid to such 
laborers or mechanics, subject to the provisions of 29 CFR 5.5(a)(1)(iv); also, regular contributions made or costs 
incurred for more than a weekly period (but not less often than quarterly) under plans, funds, or programs, which 
cover the particular weekly period, are deemed to be constructively made or incurred during such weekly period.  

Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage determination 
for the classification of work actually performed, without regard to skill, except as provided in 29 CFR 5.5(a)(4). 
Laborers or mechanics performing work in more than one classification may be compensated at the rate specified for 
each classification for the time actually worked therein: Provided, that the employer’s payroll records accurately set 
forth the time spent in each classification in which work is performed. The wage determination (including any 
additional classification and wage rates conformed under 29 CFR 5.5(a)(1)(ii) and the Davis-Bacon poster (WH1321)) 
shall be posted at all times by the contractor and its subcontractors at the site of the work in a prominent and 
accessible place, where it can be easily seen by the workers.  

(ii)   Additional Classifications.   
(A) Any class of laborers or mechanics which is not listed in the wage determination and which is to be employed 

under the contract shall be classified in conformance with the wage determination. HUD shall approve an 
additional classification and wage rate and fringe benefits therefor only when the following criteria have been met: 

(1) The work to be performed by the classification requested is not performed by a classification in the wage 
determination;  

(2) The classification is utilized in the area by the construction industry; and 
(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage 

rates contained in the wage determination.  
(B) If the contractor, the laborers and mechanics to be employed in the classification (if known), or their 

representatives, and HUD or its designee agree on the proposed classification and wage rate (including the amount 
designated for fringe benefits, where appropriate), a report of the action taken shall be sent by HUD or its 
designee to the Administrator of the Wage and Hour Division (“Administrator”), Employment Standards 
Administration, U.S. Department of Labor, Washington, D.C. 20210. The Administrator, or an authorized 
representative, will approve, modify, or disapprove every additional classification action within 30 days of receipt 
and so advise HUD or its designee or will notify HUD or its designee within the 30-day period that additional time is 
necessary. (Approved by the Office of Management and Budget (“OMB”) under OMB control number 1235-0023.)  

(C) In the event the contractor, the laborers or mechanics to be employed in the classification or their representatives, 
or HUD or its designee do not agree on the proposed classification and wage rate (including the amount 
designated for fringe benefits, where appropriate), HUD or its designee shall refer the questions, including the 
views of all interested parties and the recommendation of HUD or its designee, to the Administrator for 
determination. The Administrator, or an authorized representative, will issue a determination within 30 days of 
receipt and so advise HUD or its designee or will notify HUD or its designee within the 30-day period that 
additional time is necessary. (Approved by the Office of Management and Budget under OMB Control Number 
1235-0023.)  



                                             form HUD-4010 (07/2021)                                     
Previous editions are obsolete                                                 Page 2 of 5                                                                            ref. Handbook 1344.1 

(D) The wage rate (including fringe benefits, where appropriate) determined pursuant to subparagraphs (1)(ii)(B) or (C) 
of this paragraph, shall be paid to all workers performing work in the classification under this Contract from the 
first day on which work is performed in the classification.  

(iii)  Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes a fringe 
benefit which is not expressed as an hourly rate, the contractor shall either pay the benefit as stated in the wage 
determination or shall pay another bona fide fringe benefit or an hourly cash equivalent thereof.  

(iv)  If the contractor does not make payments to a trustee or other third person, the contractor may consider as part of the 
wages of any laborer or mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefits 
under a plan or program, Provided, that the Secretary of Labor has found, upon the written request of the contractor, 
that the applicable standards of the Davis-Bacon Act have been met. The Secretary of Labor may require the contractor 
to set aside in a separate account assets for the meeting of obligations under the plan or program. (Approved by the 
Office of Management and Budget under OMB Control Number 1235-0023.)  

(2) Withholding. HUD or its designee shall, upon its own action or upon written request of an authorized representative of the 
U.S. Department of Labor, withhold or cause to be withheld from the contractor under this contract or any other Federal 
contract with the same prime contractor, or any other Federally-assisted contract subject to Davis-Bacon prevailing wage 
requirements which is held by the same prime contractor, so much of the accrued payments or advances as may be 
considered necessary to pay laborers and mechanics, including apprentices, trainees and helpers, employed by the 
contractor or any subcontractor the full amount of wages required by the contract. In the event of failure to pay any laborer 
or mechanic, including any apprentice, trainee or helper, employed or working on the site of the work, all or part of the 
wages required by the contract, HUD or its designee may, after written notice to the contractor, sponsor, applicant, or 
owner, take such action as may be necessary to cause the suspension of any further payment, advance, or guarantee of 
funds until such violations have ceased. HUD or its designee may, after written notice to the contractor, disburse such 
amounts withheld for and on account of the contractor or subcontractor to the respective employees to whom they are 
due. The Department of Labor shall make such disbursements in the case of direct Davis-Bacon Act contracts.  
 

(3) Payrolls and basic records.  

(i)   Maintaining Payroll Records. Payrolls and basic records relating thereto shall be maintained by the contractor during 
the course of the work and preserved for a period of three years thereafter for all laborers and mechanics working at 
the site of the work. Such records shall contain the name, address, and social security number of each such worker, his 
or her correct classification(s), hourly rates of wages paid (including rates of contributions or costs anticipated for bona 
fide fringe benefits or cash equivalents thereof of the types described in Section 1(b)(2)(B) of the Davis-Bacon Act), 
daily and weekly number of hours worked, deductions made, and actual wages paid.  

Whenever the Secretary of Labor has found, under 29 CFR 5.5(a)(1)(iv), that the wages of any laborer or mechanic 
include the amount of any costs reasonably anticipated in providing benefits under a plan or program described in 
Section 1(b)(2)(B) of the Davis-Bacon Act, the contractor shall maintain records which show that the commitment to 
provide such benefits is enforceable, that the plan or program is financially responsible, and that the plan or program 
has been communicated in writing to the laborers or mechanics affected, and records which show the costs anticipated 
or the actual cost incurred in providing such benefits.  

Contractors employing apprentices or trainees under approved programs shall maintain written evidence of the 
registration of apprenticeship programs and certification of trainee programs, the registration of the apprentices and 
trainees, and the ratios and wage rates prescribed in the applicable programs. (Approved by the Office of Management 
and Budget under OMB Control Numbers 1235-0023 and 1215-0018) 

(ii)   Certified Payroll Reports. 

(A) The contractor shall submit weekly, for each week in which any contract work is performed, a copy of all payrolls 
to HUD or its designee if the agency is a party to the contract, but if the agency is not such a party, the contractor 
will submit the payrolls to the applicant sponsor, or owner, as the case may be, for transmission to HUD or its 
designee. The payrolls submitted shall set out accurately and completely all of the information required to be 
maintained under 29 CFR 5.5(a)(3)(i), except that full social security numbers and home addresses shall not be 
included on weekly transmittals. Instead, the payrolls only need to include an individually identifying number for 
each employee (e.g., the last four digits of the employee’s social security number). The required weekly payroll 
information may be submitted in any form desired. Optional Form WH-347 is available for this purpose from the 
Wage and Hour Division Web site at https://www.dol.gov/agencies/whd/forms or its successor site. The prime 
contractor is responsible for the submission of copies of payrolls by all subcontractors.  
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Contractors and subcontractors shall maintain the full social security number and current address of each covered 
worker, and shall provide them upon request to HUD or its designee if the agency is a party to the contract, but if 
the agency is not such a party, the contractor will submit the payrolls to the applicant sponsor, or owner, as the 
case may be, for transmission to HUD or its designee, the contractor, or the Wage and Hour Division of the U.S. 
Department of Labor for purposes of an investigation or audit of compliance with prevailing wage requirements. It 
is not a violation of this subparagraph for a prime contractor to require a subcontractor to provide addresses and 
social security numbers to the prime contractor for its own records, without weekly submission to HUD or its 
designee. (Approved by the Office of Management and Budget under OMB Control Number 1235-0008.)  

(B) Each payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the contractor or 
subcontractor or his or her agent who pays or supervises the payment of the persons employed under the contract 
and shall certify the following:  
(1) That the payroll for the payroll period contains the information required to be provided under 29 CFR 

5.5(a)(3)(ii), the appropriate information is being maintained under 29 CFR 5.5(a)(3)(i), and that such 
information is correct and complete; 

(2) That each laborer or mechanic (including each helper, apprentice, and trainee) employed on the contract 
during the payroll period has been paid the full weekly wages earned, without rebate, either directly or 
indirectly, and that no deductions have been made either directly or indirectly from the full wages earned, 
other than permissible deductions as set forth in 29 CFR Part 3;  

(3) That each laborer or mechanic has been paid not less than the applicable wage rates and fringe benefits or 
cash equivalents for the classification of work performed, as specified in the applicable wage determination 
incorporated into the contract; and  

(C) The weekly submission of a properly executed certification set forth on the reverse side of Optional Form WH-347 
shall satisfy the requirement for submission of the “Statement of Compliance” required by subparagraph 
(a)(3)(ii)(b).  

(D) The falsification of any of the above certifications may subject the contractor or subcontractor to civil or criminal 
prosecution under Section 1001 of Title 18 and Section 3729 of Title 31 of the United States Code.  

(iii)  The contractor or subcontractor shall make the records required under subparagraph (a)(3)(i) available for inspection, 
copying, or transcription by authorized representatives of HUD or its designee or the U.S. Department of Labor, and 
shall permit such representatives to interview employees during working hours on the job. If the contractor or 
subcontractor fails to submit the required records or to make them available, HUD or its designee may, after written 
notice to the contractor, sponsor, applicant, or owner, take such action as may be necessary to cause the suspension of 
any further payment, advance, or guarantee of funds. Furthermore, failure to submit the required records upon 
request or to make such records available may be grounds for debarment action pursuant to 29 CFR 5.12.  

(4)   Apprentices and Trainees.  

(i)   Apprentices. Apprentices will be permitted to work at less than the predetermined rate for the work they performed 
when they are employed pursuant to and individually registered in a bona fide apprenticeship program registered with 
the U.S. Department of Labor, Employment and Training Administration, Office of Apprenticeship Training, Employer 
and Labor Services, or with a State Apprenticeship Agency recognized by the Office, or if a person is employed in his or 
her first 90 days of probationary employment as an apprentice in such an apprenticeship program, who is not 
individually registered in the program, but who has been certified by the Office of Apprenticeship Training, Employer 
and Labor Services, or a State Apprenticeship Agency (where appropriate), to be eligible for probationary employment 
as an apprentice.  

The allowable ratio of apprentices to journeymen on the job site in any craft classification shall not be greater than the 
ratio permitted to the contractor as to the entire work force under the registered program. Any worker listed on a 
payroll at an apprentice wage rate, who is not registered or otherwise employed as stated above, shall be paid not less 
than the applicable wage rate on the wage determination for the classification of work actually performed. In addition, 
any apprentice performing work on the job site in excess of the ratio permitted under the registered program shall be 
paid not less than the applicable wage rate on the wage determination for the work actually performed. Where a 
contractor is performing construction on a project in a locality other than that in which its program is registered, the 
ratios and wage rates (expressed in percentages of the journeyman’s hourly rate) specified in the contractor’s or 
subcontractor’s registered program shall be observed.  

Every apprentice must be paid at not less than the rate specified in the registered program for the apprentice’s level of 
progress, expressed as a percentage of the journeymen hourly rate specified in the applicable wage determination. 
Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship program.  
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If the apprenticeship program does not specify fringe benefits, apprentices must be paid the full amount of fringe 
benefits listed on the wage determination for the applicable classification. If the Administrator determines that a 
different practice prevails for the applicable apprentice classification, fringe benefits shall be paid in accordance with 
that determination. In the event the Office of Apprenticeship Training, Employer and Labor Services, or a State 
Apprenticeship Agency recognized by the Office, withdraws approval of an apprenticeship program, the contractor will 
no longer be permitted to utilize apprentices at less than the applicable predetermined rate for the work performed 
until an acceptable program is approved.  

(ii)   Trainees. Except as provided in 29 CFR 5.16, trainees will not be permitted to work at less than the predetermined rate 
for the work performed, unless they are employed pursuant to and individually registered in a program which has 
received prior approval, evidenced by formal certification by the U.S. Department of Labor, Employment and Training 
Administration. The ratio of trainees to journeymen on the job site shall not be greater than permitted under the plan 
approved by the Employment and Training Administration. Every trainee must be paid at not less than the rate 
specified in the approved program for the trainee’s level of progress, expressed as a percentage of the journeyman 
hourly rate specified in the applicable wage determination. Trainees shall be paid fringe benefits in accordance with 
the provisions of the trainee program. If the trainee program does not mention fringe benefits, trainees shall be paid 
the full amount of fringe benefits listed on the wage determination unless the Administrator of the Wage and Hour 
Division determines that there is an apprenticeship program associated with the corresponding journeyman wage rate 
on the wage determination which provides for less than full fringe benefits for apprentices. Any employee listed on the 
payroll at a trainee rate who is not registered and participating in a training plan approved by the Employment and 
Training Administration shall be paid not less than the applicable wage rate on the wage determination for the work 
actually performed.  

In addition, any trainee performing work on the job site in excess of the ratio permitted under the registered program 
shall be paid not less than the applicable wage rate on the wage determination for the work actually performed. In the 
event the Employment and Training Administration withdraws approval of a training program, the contractor will no 
longer be permitted to utilize trainees at less than the applicable predetermined rate for the work performed until an 
acceptable program is approved.  

(iii)  Equal employment opportunity. The utilization of apprentices, trainees, and journeymen under 29 CFR Part 5 shall be 
in conformity with the equal employment opportunity requirements of Executive Order 11246, as amended, and 29 
CFR Part 30.  

(5)   Compliance with Copeland Act requirements. The contractor shall comply with the requirements of 29 CFR Part 3, which 
are incorporated by reference in this Contract.  

(6)   Subcontracts. The contractor or subcontractor will insert in any subcontracts the clauses contained in subparagraphs (1) 
through (11) in this paragraph (a) and such other clauses as HUD or its designee may, by appropriate instructions, require, 
and a copy of the applicable prevailing wage decision, and also a clause requiring the subcontractors to include these 
clauses in any lower tier subcontracts. The prime contractor shall be responsible for the compliance by any subcontractor or 
lower tier subcontractor with all the contract clauses in this paragraph.  

(7)   Contract termination; debarment. A breach of the contract clauses in 29 CFR 5.5 may be grounds for termination of the 
contract and for debarment as a contractor and a subcontractor as provided in 29 CFR 5.12.  

(8)   Compliance with Davis-Bacon and Related Act Requirements. All rulings and interpretations of the Davis-Bacon and 
Related Acts contained in 29 CFR Parts 1, 3, and 5 are herein incorporated by reference in this Contract. 

(9) Disputes concerning labor standards. Disputes arising out of the labor standards provisions of this Contract shall not be 
subject to the general disputes clause of this Contract. Such disputes shall be resolved in accordance with the procedures of 
the U.S. Department of Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes within the meaning of this clause include 
disputes between the contractor (or any of its subcontractors) and HUD or its designee, the U.S. Department of Labor, or 
the employees or their representatives.  

 

(10) Certification of Eligibility. 
(i) By entering into this Contract, the contractor certifies that neither it (nor he or she) nor any person or firm who has an 

interest in the contractor’s firm is a person or firm ineligible to be awarded Government contracts by virtue of Section 
3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or participate in HUD programs 
pursuant to 24 CFR Part 24. 
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(ii) No part of this Contract shall be subcontracted to any person or firm ineligible for award of a Government contract by 
virtue of Section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or participate in HUD 
programs pursuant to 24 CFR Part 24.  

(iii) Anyone who knowingly makes, presents, or submits a false, fictitious, or fraudulent statement, representation or 
certification is subject to criminal, civil and/or administrative sanctions, including fines, penalties, and imprisonment 
(e.g., 18 U.S.C. §§ 287, 1001, 1010, 1012; 31 U.S.C. §§ 3729, 3802. 

(11) Complaints, Proceedings, or Testimony by Employees. No laborer or mechanic, to whom the wage, salary, or other labor 
standards provisions of this Contract are applicable, shall be discharged or in any other manner discriminated against by the 
contractor or any subcontractor because such employee has filed any complaint or instituted or caused to be instituted any 
proceeding or has testified or is about to testify in any proceeding under or relating to the labor standards applicable under 
this Contract to his employer.  

B. CONTRACT WORK HOURS AND SAFETY STANDARDS ACT 
The provisions of this paragraph (b) are applicable where the amount of the prime contract exceeds $100,000. As used in this 
paragraph, the terms “laborers” and “mechanics” include watchmen and guards.  

(1) Overtime requirements. No contractor or subcontractor contracting for any part of the contract work, which may require 
or involve the employment of laborers or mechanics, shall require or permit any such laborer or mechanic in any workweek 
in which the individual is employed on such work to work in excess of 40 hours in such workweek, unless such laborer or 
mechanic receives compensation at a rate not less than one and one-half times the basic rate of pay for all hours worked in 
excess of 40 hours in such workweek.  

(2) Violation; liability for unpaid wages; liquidated damages. In the event of any violation of the clause set forth in 
subparagraph B(1) of this paragraph, the contractor, and any subcontractor responsible therefor, shall be liable for the 
unpaid wages. In addition, such contractor and subcontractor shall be liable to the United States (in the case of work done 
under contract for the District of Columbia or a territory, to such District or to such territory) for liquidated damages. Such 
liquidated damages shall be computed with respect to each individual laborer or mechanic, including watchmen and 
guards, employed in violation of the clause set forth in subparagraph B(1) of this paragraph, in the sum of $27 for each 
calendar day on which such individual was required or permitted to work in excess of the standard workweek of 40 hours 
without payment of the overtime wages required by the clause set forth in subparagraph B(1) of this paragraph. In 
accordance with the Federal Civil Penalties Inflation Adjustment Act of 1990 (28 U.S.C. § 2461 Note), the Department of 
Labor adjusts this civil monetary penalty for inflation no later than January 15 each year. 

(3) Withholding for unpaid wages and liquidated damages. HUD or its designee shall, upon its own action or upon written 
request of an authorized representative of the U.S. Department of Labor, withhold or cause to be withheld from any 
moneys payable on account of work performed by the contractor or subcontractor under any such contract, or any other 
Federal contract with the same prime contract, or any other Federally-assisted contract subject to the Contract Work Hours 
and Safety Standards Act which is held by the same prime contractor, such sums as may be determined to be necessary to 
satisfy any liabilities of such contractor or subcontractor for unpaid wages and liquidated damages, as provided in the 
clause set forth in subparagraph B(2) of this paragraph.  

(4) Subcontracts. The contractor or subcontractor shall insert in any subcontracts the clauses set forth in subparagraph B(1) 
through (4) of this paragraph and also a clause requiring the subcontractors to include these clauses in any lower tier 
subcontracts. The prime contractor shall be responsible for compliance by any subcontractor or lower tier subcontractor 
with the clauses set forth in subparagraphs B(1) through (4) of this paragraph.  

C. HEALTH AND SAFETY 
The provisions of this paragraph (c) are applicable where the amount of the prime contract exceeds $100,000.  

(1) No laborer or mechanic shall be required to work in surroundings or under working conditions which are unsanitary, 
hazardous, or dangerous to his or her health and safety, as determined under construction safety and health standards 
promulgated by the Secretary of Labor by regulation.  

(2) The contractor shall comply with all regulations issued by the Secretary of Labor pursuant to 29 CFR Part 1926 and failure to 
comply may result in imposition of sanctions pursuant to the Contract Work Hours and Safety Standards Act, (Public Law 
91-54, 83 Stat 96), 40 U.S.C. § 3701 et seq.  

(3) The contractor shall include the provisions of this paragraph in every subcontract, so that such provisions will be binding on 
each subcontractor. The contractor shall take such action with respect to any subcontractor as the Secretary of Housing and 
Urban Development or the Secretary of Labor shall direct as a means of enforcing such provisions. 
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EQUAL EMPLOYMENT OPPORTUNITY CLAUSE. 

During the performance of this contract, the contractor agrees as follows: 

a. The contractor will not discriminate against any employee or applicant for employment 
because of race, color, religion, sex, or national origin. The contractor will take affirmative 
action to ensure that applicants are employed, and that employees are treated during 
employment without regard to their race, color, religion, sex, or national origin. Such action 
shall include, but not be limited to the following: employment, upgrading, demotion, or 
transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or other 
forms of compensation; and selection for training, including apprenticeship. The contractor 
agrees to post in conspicuous places, available to employees and applicants for 
employment, notices to be provided setting forth the provisions of this nondiscrimination 
clause. 

b. The contractor will, in all solicitations or advertisements for employees placed by or on 
behalf of the contractor, state that all qualified applicants will receive consideration for 
employment without regard to race, color, religion, sex, or national origin. 

c. The contractor will send to each labor union or representative of workers with which he/she 
has a collective bargaining agreement or other contract or understanding, a notice to be 
provided, advising the said labor union or workers’ representative of the contractor’s 
commitments under this section, and shall post copies of the notice in conspicuous places 
available to employees and applicants for employment. 

d. The contractor will comply with all provisions of Executive Order 11246 of September 24, 
1965, and of the rules, regulations, and relevant orders of the Secretary of Labor. 

e. The contractor will furnish all information and reports required by Executive Order 11246 
of September 24, 1965, and by the rules, regulations, and orders of the Secretary of Labor, 
or pursuant thereto, and will permit access to his/her books, records, and accounts by the 
administering agency and the Secretary of Labor for purposes of investigation to ascertain 
compliance with such rules, regulations, and orders. 

f. In the event of the contractor’s noncompliance with the nondiscrimination clause of this 
contract or with any of the said rules, regulations, or orders, this contract may be canceled, 
terminated, or suspended in whole, or in part, and the contractor may be declared 
ineligible for further government contracts or federally assisted construction contracts in 
accordance with procedures authorized in Executive Order 11246 of September 24, 1965, 
or by rule, regulation, or order of the Secretary of Labor, or as otherwise provided by law. 

g. The contractor will include the provisions of Paragraph 1a through 1g in every subcontract 
or purchase order unless exempted by rule, regulations, or orders of the Secretary of 
Labor issued pursuant to Section 204 of Executive Order 11246 of September 24, 1965, 
so that such provisions will be binding upon each subcontractor or vendor. The contractor 
will take such action with respect to any subcontract or purchase order as the 
administering agency may direct as a means of enforcing such provisions, including 
sanctions for noncompliance. Provided, however, that in the event a contractor becomes 
involved in, or is threatened with, litigation with a subcontractor or vendor as a result of 
such direction by the administering agency, the contractor may request the United States 
to enter into such litigation to protect the interests of the United States. 
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EQUAL EMPLOYMENT SPECIFICATIONS 

 (Executive Order 11246). 

 

a. As used in these specifications: 

(1) Covered area means the geographical area described in the solicitation from which 
this contract resulted; 

(2) Director means Director, Office of Federal Contract Compliance Programs, United 
States Department of Labor, or any person to whom the Director delegates 
authority; 

(3) Employer Identification Number (EIN) means the Federal Social Security Number 
used on the Employer’s Quarterly Federal Tax Return, United States Treasury 
Department Form 941. 

(4) Minority includes: 

(a) Black (all persons having origins in any of the Black African racial groups not 
of Hispanic origin) 

(b) Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or South 
American or other Spanish culture or origin, regardless of race); 

(c) Asian and Pacific Islander (all persons having origins in any of the original 
peoples of the Far East, Southeast Asia, the Indian Subcontinent, or the pacific 
Islands); and 

(d) American Indian or Alaskan Native (all persons having origins in any of the 
original peoples of North America and maintaining identifiable tribal affiliations 
through membership and participation or community identification). 

b. Whenever the contractor, or any subcontractor at any tier, subcontracts a portion of the 
work involving any construction trade, it shall physically include in each subcontract in 
excess of $10,000 the provisions of these specifications and the notice which contains the 
applicable goals for minority and female participation and which is set forth in the 
solicitations from which this contract resulted. 

c. If the contractor is participating (pursuant to 41 CFR Part 60-4.5) in a Hometown Plan 
approved by the United States Department of Labor in the covered area either individually 
or through an association, its affirmative action obligations on all work in the Plan area 
(including goals and time tables) shall be in accordance with that Plan for those trades 
which have unions participating in the Plan. Contractors must be able to demonstrate their 
participation in and compliance with the provisions of any such Hometown Plan. Each 
contractor or subcontractor participating in an approved Plan is individually required to 
comply with its obligations under the EEO Clause, and to make a good faith effort to 
achieve each goal under the Plan in each trade in which it has employees. The overall 
good faith performance by other contractors or subcontractors toward a goal in an 
approved Plan does not excuse any covered contractor’s or subcontractor’s failure to take 
good faith efforts to achieve the Plan goals and timetables. 

d. The contractor shall implement the specific affirmative action standards provided in 
paragraphs 3g (1) through 3g (16) of these specifications. The goals set forth in the 
solicitation from which this contract resulted are expressed as percentages of the total 
hours of employment and training of minority and female utilization the contractor should 
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reasonable be able to achieve in each construction trade in which it has employees in the 
covered area. Covered construction contractors performing construction work in 
geographical areas where they do not have a Federal or federally assisted construction 
contract shall apply the minority and female goals established for the geographical area 
where the work is being performed. Goals are published periodically in the Federal 
Register in notice form, and such notices may be obtained from any Office of Federal 
Contract Compliance Programs office or from Federal procurement contracting officers. 
The contractor is expected to make substantially uniform progress in meeting its goals in 
each craft during the period specified. 

e. Neither the provisions of any collective bargaining agreement nor the failure by a union 
with whom the contractor has a collective bargaining agreement, to refer either minority 
or women shall excuse the contractor’s obligations under these specifications, Executive 
Order 11246 or the regulations promulgated pursuant thereto. 

f. In order for the nonworking training hours of apprentices and trainees to be counted in 
meeting the goals, such apprentices and trainees must be employed by the contractor 
during the training period, and the contractor must have made a commitment to employ 
the apprentices and trainees at the completion of their training, subject to the availability 
of employment opportunities. Trainees must be trained pursuant to training programs 
approved by the United States Department of Labor. 

g. The contractor shall take specific affirmative actions to ensure equal employment 
opportunity. The evaluation of the contractor’s compliance with these specifications shall 
be based upon its effort to achieve maximum results from its actions. The contractor shall 
document these efforts fully, and shall implement affirmative action steps at least as 
extensive as the following: 

(1) Ensure and maintain working environment free of harassment, intimidation, and 
coercion at all sites, and in all facilities at which the contractor’s employees are 
assigned to work. The contractor, where possible, will assign two or more women to 
each construction project. The contractor shall specifically ensure that all foremen, 
superintendents, and other on-site supervisory personnel are aware of and carry out 
the contractor’s obligation to maintain such a working environment, with specific 
attention to minority or female individuals working at such sites or in such facilities. 

(2) Establish and maintain a current list of minority and female recruitment sources, 
provide written notification to minority and female recruitment sources and to 
community organizations when the contractor or its unions have employment 
opportunities available, and maintain a record of the organization’s responses. 

(3) Maintain a current file of the name, address, and telephone numbers of each minority 
and female off-the street applicant and minority or female referral from a union, a 
recruitment source, or community organization and of what action was taken with 
respect to each such individual. If such individual was sent to the union hiring hall for 
referral and was not referred back to the contractor by the union or, if referred, not 
employed by the contractor, this shall be documented in the file with the reason 
therefore, along with whatever additional actions the contractor may have taken. 

(4) Provide immediate written notification to the Director when the union or unions with 
which the contractor has a collective bargaining agreement has not referred to the 
contractor a minority person or woman sent by the contractor, or when the contractor 
has other information that the union referral process has impeded the contractor’s 
efforts to meet its obligations. 
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(5) Develop on-the-job training opportunities and/or participate in training programs for 
the area which expressly include minorities and women, including upgrading programs 
and apprenticeship and trainee programs relevant to the contractor’s employment 
needs, especially those programs funded or approved by the Department of Labor. 
The contractor shall provide notice of these programs to the sources compiled under 
3g (2) above. 

(6) Disseminate the contractor’s EEO policy by providing notice of the policy to unions 
and training programs and requesting their cooperation in assisting the contractor in 
meeting its EEO obligations; by including it in any policy manual and collective 
bargaining agreement; by publicizing it in the company newspaper, annual report, etc.; 
by specific review of the policy with all management personnel and with all minority 
and female employees at least once a year; and by posting the company EEO policy 
on bulletin boards accessible to all employees at each location where construction 
work is performed. 

(7) Review, at least annually, the company’s EEO policy and affirmative action obligations 
under these specifications with all employees having any responsibility for hiring, 
assignment, layoff, termination or other employment decisions including specific 
review of these items with on- site supervisory personnel such as Superintendents, 
General Foremen, etc., prior to the initiation of construction work at any job site. A 
written record shall be made and maintained identifying the time and place of these 
meetings, persons attending, subject matter discussed, and disposition of the subject 
matter. 

(8) Disseminate the contractor’s EEO policy externally by including it in any advertising in 
the news media, specifically including minority and female news media, and providing 
written notification to and discussing the contractor’s EEO policy with other contractors 
and subcontractors with whom the contractor does or anticipates doing business. 

(9) Direct its recruitment efforts, both oral and written, to minority, female, and community 
organizations; to schools with minority and female students; and to minority and female 
recruitment and training organizations serving the contractor’s recruitment area and 
employment needs. Not later than one month prior to the date for the acceptance of 
applications for apprenticeship or other training by any recruitment sources, the 
contractor shall send written notification to organizations such as the above, describing 
the opening, screening procedures, and tests to be used in the selection process. 

(10) Encourage present minority and female employees to recruit other minority persons 
and women and, where reasonable, provide after school, summer, and vacation 
employment to minority and female youth, both on the site and in other areas of a 
contractor’s work force. 

(11) Validate all tests and other selection requirements where there is an obligation to do 
so under 41 CFR Part 60-3, Uniform Guidelines on Employee Selection Procedures. 

(12) Conduct, at least annually, an inventory and evaluation at least of all minority and 
female personnel for promotional opportunities and encourage these employees to 
seek or to prepare for, through appropriate training, etc., such opportunities. 

(13) Ensure that seniority practices, job classifications, work assignments, and other 
personnel practices do not have a discriminatory effect by continually monitoring all 
personnel and employment-related activities toensure that the EEO policy and the 
contractor’s obligations under these specifications are being carried out. 
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(14) Ensure that all facilities and company activities are non-segregated except that 
separate or single-user toilet and necessary changing facilities shall be provided to 
assure privacy between the sexes. 

(15) Document and maintain a record of all solicitations of offers for subcontracts from 
minority and female construction contractors and suppliers, including circulation of 
solicitations to minority and female contractor associations and other business 
associations. 

(16) Conduct a review, at least annually, of all supervisors’ adherence to and performance 
under the contractor’s EEO policies and affirmative action obligations. 

h. Contractors are encouraged to participate in voluntary associations which assist in fulfilling 
one or more of their affirmative action obligations 3g(1) through (16). The efforts of a 
contractor association, joint contractor-union, contractor-community, or other similar group 
of which the contractor is a member and participant, may be asserted as fulfilling any one 
or more of its obligations under 3g(1) though (16) of these specifications provided that the 
contractor actively participates in the group, makes every effort to ensure that the group 
has a positive impact on the employment of minorities and women in the industry, ensures 
that the concrete benefits of the program are reflected in the contractor’s minority and 
female work force participation, makes a good faith effort to meet its individual goals and 
timetables, and can provide access to documentation which demonstrates the 
effectiveness of actions taken on behalf of the contractor. The obligation to comply, 
however, is the contractor’s, and failure of such a group to fulfill an obligation shall not be 
a defense for the contractor’s noncompliance. 

i. A single goal for minorities and a separate single goal for women have been established. 
The contractor, however, is required to provide equal employment opportunity and to take 
affirmative action for all minority groups, both male and female, and all women, both 
minority and non-minority. Consequently, the contractor may be in violation of the 
Executive Order if a particular group is employed in a substantially disparate manner (for 
example, even though the contractor has achieved its goals for women generally, the 
contractor may be in violation of the Executive Order if a specific minority group of women 
is underutilized). 

j. The contractor shall not use the goals and timetables of affirmative action standards to 
discriminate against any person because of race, color, religion, sec or national origin. 

k. The contractor shall not enter into any subcontract with any person or firm debarred from 
Government contracts pursuant to Executive Order 11246. 

l. The contractor shall carry out such sanctions and penalties for violation of these 
specifications and of the Equal Opportunity Clause, including suspension, termination, 
and cancellation of existing subcontracts as may be imposed or ordered pursuant to 
Executive Order 11246, as amended, and its implementing regulations, by the Office of 
Federal Contract Compliance Programs. Any contractor who fails to carry out such 
sanctions and penalties shall be in violation of these specifications and Executive Order 
11246, as amended. 

m. The contractor, in fulfilling its obligations under these specifications, shall implement 
specific affirmative actions steps, at least as extensive as those standards prescribed in 
Paragraph 3g of these specifications, so as to achieve maximum results from its efforts to 
ensure equal employment opportunity. If the contractor fails to comply with the 
requirements of the Executive Order, the implementing regulations, or these 
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specifications, the Director shall proceed in accordance with 41 CFR Part 60-1.8 (Show 
Cause Notice). 

n. The contractor shall designate a responsible official to monitor all employment related 
activity to ensure that the company EEO policy is being carried out, to be required by the 
Government and to keep records. Records shall at least include for each employee the 
name, address, telephone numbers, construction trade, union affiliation, if any, employee 
identification number when assigned, social security number, race, sex, status (e.g., 
mechanic, apprentice, trainee, helper, or laborer), dates of changes in status, hours 
worked per week in the indicated trade, rate of pay, and locations at which the work was 
performed. Records shall be maintained in an easily understandable and retrievable form; 
however, to the degree that existing records satisfy this requirement, contractors shall not 
be required to maintain separate records. 

o. Nothing herein provided shall be construed as a limitation upon the application of other 
laws which establish different standards of compliance or upon the application of 
requirements for the hiring of local or other area residents (e.g., those under the Public 
Works Employment Act of 1977 and the Community Development Block Grant Program). 

p. The Director, from time to time, shall issue goals and timetables for minority and female 
utilization which shall be based on appropriate work force, demographic or other relevant 
data and which shall cover construction projects or construction contracts performed in 
specific geographic areas. The goals, which shall be applicable to each construction trade 
in a covered contractor’s or subcontractor’s entire work force which is working in the area 
covered by the goals and timetables, shall be published as notices in the Federal Register, 
and shall be inserted by the contracting officers and applicants, as applicable, in the Notice 
required by 41 CFR 60-4.2. 

 

SPECIFIC EQUAL EMPLOYMENT OPPORTUNITY REQUIREMENTS. 

For a federally assisted construction contract in excess of $10,000, the contractor/subcontractor 
shall: 

 

a. Forward the following EEO certification forms to the contract awarding authority prior to 
contract award: Certification of Non-segregated Facilities and Certification with Regard to 
the Performance of Previous Contracts or Subcontracts Subject to the Equal Opportunity 
Clause and the Filing of Required Reports. 

b. Submit a notification of subcontracts awarded to the Director, Office of Federal Contract 
Compliance Programs, United States Department of Labor - ESA, 200 Constitutional 
Avenue, NW, Room C3325, Washington, D.C., 20210, within 10 working days of award of 
any subcontract in excess of $10,000, listing the name, address, and telephone number 
of the subcontractor; employer identification number; estimated dollar amount of the 
subcontract; estimated starting date and completion dates of the subcontract; and the 
geographical area in which the contract is to be performed. 

c. Send a notice of the contractor’s commitment to equal employment opportunity to labor 
unions or representatives of workers prior to commencement of construction work. 

d. Display an equal employment opportunity poster in a conspicuous place available to 
employees and applicants for employment. 
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e. For contracts in excess of $10,000, bind subcontractors to the Federal Equal Employment 
Opportunity requirements by including the provisions of Paragraphs 1 through 3, above, 
in the subcontract. 

f. Upon commencement of construction work and until the work is completed, forward the 
Monthly Employment Utilization Report (Form CC-257) to the contract awarding authority 
by the end of each work month. With the initial monthly report, the contractor/subcontractor 
shall attach the Contractor’s List of Federal and Non-Federal Work in Bid Condition Area 
to the monthly report. 

 

NOTICE OF REQUIREMENT FOR AFFIRMATIVE ACTION TO ENSURE EQUAL 
EMPLOYMENT OPPORTUNITY  

(Executive Order 11246) 

 

a. The Offeror or Bidder’s attention is called to the Equal Opportunity Clause and the 
Standard Federal Equal Employment Specifications set forth herein. 

b. The goals and timetables for minority and female participation, expressed in percentage 
terms for the contractor’s aggregated work force in each trade on all construction work in 
the covered area, are as follows: 

Goals for Minority and Female Participation in Timetables, Each Trade: 28.3%, 6.9% 

These goals are applicable to all the contractor’s construction work (whether or not it is 
Federal or federally assisted) performed in the covered area. If the contractor performs 
construction work in a geographical area located outside of the covered area, it shall apply 
the goals established for such geographical area where the work is actually performed. 
With regard to this second area, the contractor also is subject to the goals for both its 
federally involved and non-federally involved construction. 

The contractor’s compliance with the Executive Order and the regulations in 41 CFR Part 
60-4 shall be based on its implementation of the Equal Opportunity Clause, specific 
affirmation action obligations required by the specifications set forth in 41 CFR Part 60-
4.3(a), and its efforts to meet the goals. The hours of minority and female employment 
and training must be substantially uniform throughout the length of the contract and in 
each trade, and the contractor shall make a good faith effort to employ minorities and 
women evenly on each of its projects. The transfer of minority or female employees or 
trainees from contractor to contractor or from project to project for the sole purpose of 
meeting the contractor’s goals shall be a violation of the contract, the Executive Order, 
and the regulations of 41 CFR Part 60-4. Compliance with the goals will be measured 
against the total work hours performed. 

c. The contractor shall provide written notification to the Director of the Office of Federal 
Contract Compliance Programs within ten (10) working days of award of any construction 
subcontract in excess of $10,000 at any tier for construction work under the contract 
resulting from this solicitation. The notification shall list the name, address, and telephone 
number of the subcontractor; employer identification number of the subcontractor; 
estimated dollar amount of the subcontract; estimated starting and completion dates of 
the subcontract; and the geographical area in which the contract is to be performed. 
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d. As used in this notice, and in the contract resulting from this solicitation, the covered area 
is the Standard Metropolitan Statistical Area of Los Angeles-Long Beach, specifically the 
County of Los Angeles, State of California. 

 

CONTRACTING WITH SMALL BUSINESS, MINORITY FIRMS, WOMEN’S BUSINESS 
ENTERPRISE AND LABOR SURPLUS AREA FIRMS. 

 

a. It is national policy to award a fair share of contracts to Small business and Minority Firms. 
Accordingly, affirmative steps must be taken to assure that Small Business and Minority 
Firms are utilized when possible, as sources of supplies, equipment, construction and 
services. Affirmative steps include the following: 

1. Including qualified Small Business and Minority Firms on solicitation lists. 

2. Assuring that Small Business and Minority Firms are solicited whenever they are 
potential sources. 

3. When economically feasible, dividing total requirements into smaller tasks or 
quantities so as to permit maximum Small Business and Minority Firm participation. 

4. Where the requirement permits, establishing delivery schedules which will encourage 
participation by Small Business and Minority Firms. 

5. Using the services and assistance of the Small Business Administration and the 
Minority Business Development Agency of the Department of Commerce, as required. 

6. If any subcontracts are to be let, requiring the prime contractor to take the affirmative 
steps in a1 through a5 above. 

b. Grantees shall take similar appropriate affirmative action in support of Women’s Business 
Enterprises. 

c. Grantees are encouraged to procure goods and services from Labor Surplus Areas. 

 

CIVIL RIGHTS ACT OF 1964. Under Title VI of the Civil Rights Act of 1964, no person shall, on 
the grounds of race, color, or national origin, be excluded from participation in, be denied the 
benefits of, or be subjected to discrimination under any program or activity receiving Federal 
financial assistance. 

 

SECTION 503 OF THE REHABILITATION ACT OF 1973. Any contract in excess of $10,000 
entered into by any Federal department or agency for the procurement of personal property and 
non-personal services (including construction) for the United States shall contain a provision 
requiring that the party contracting with the United States shall take affirmative action to employ 
and advance in employment qualified individuals with disabilities. No otherwise qualified individual 
with handicaps in the United States shall, solely by reason of his or her handicap, be excluded 
from the participation in, be denied the benefits of, or be subjected to discrimination under any 
program or activity receiving Federal assistance. 

 

SECTION 109 OF THE HOUSING AND COMMUNITY DEVELOPMENT ACT OF 1974. No 
person in the United States on the grounds of race, color, national origin, or sex be excluded from 
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participation in, be denied the benefits of, or be subjected to discrimination under any program or 
activity funded in whole or in part with funds made available under this title. 

 

VIETNAM ERA VETERANS' READJUSTMENT ASSISTANCE ACT OF 1974, as amended. 
Covered contracts entered into by any department or agency for the procurement of personal 
property and non- personal services (including construction) for the United States, shall contain 
a provision requiring that the party contracting with the United States shall take affirmative action 
to employ and advance in employment qualified special disabled veterans, veterans of the 
Vietnam era and any other veterans who served on active duty during a war or in a campaign or 
expedition for which a campaign badge has been authorized. The provisions of this section shall 
apply to any subcontract entered into by a prime contractor in carrying out any contract for the 
procurement of personal property and non-personal services (including construction) for the 
United States. 

 

AGE DISCRIMINATION ACT OF 1975. No person in the Unites States shall, on the basis of age, 
be excluded from participation in, be denied the benefits of, or be subjected to discrimination 
under any program or activity receiving Federal financial assistance. 

 



COMPLIANCE WITH CLEAN AIR AND WATER ACTS 

(Applicable to federally assisted construction contracts and related subcontracts 
exceeding $150,000) 

During the performance of this contract, the contractor and all subcontractors shall 
comply with the requirements of the Clean Air Act, as amended, 42 USC 1857 et seq., 
the Federal. Water Pollution Control Act, as amended, 33 USC 1251 et seq., and the 
regulations of the Environmental Protection Agency with respect thereto, at 40 CFR Part 
15, as amended. 

In addition to the foregoing requirements, all nonexempt contractors and subcontractors 
shall furnish to the owner, the following: 

1. A stipulation by the contractor or subcontractors, that any facility to be utilizes) in
the performance of any non exempt contract or subcontract,. is not listed on the
List of Violating Facilities issued by the Environmental Protection Agency (EPA)
pursuant to 40 CFR 15.20.

2. Agreement by the contractor to comply with all the requirements of Section 114
of the Clean Air Act, as amended, (42 USC 1857c-8) and Section 308 of the
Federal Water Pollution Control Act, as amended, (33 USC 1318) relating to
inspection, monitoring, entry, reports and information, as well as all other
requirements specified in said Section 114 and Section 308, and all regulations
and guidelines issued there under.

3. A stipulation that as a condition for the award of the contract, prompt notice will
be given of any notification received from the Director, Office of Federal
Activities, EPA, indicating that .a facility utilized, or to be utilized for the contract,
is under consideration to be listed on the EPA List of Violating Facilities.

4. Agreement by the contractor that he will include, or cause to be included, the
criteria and requirements in paragraph (1) through (4) of this section in every
nonexempt subcontract and requiring that the contractor will take such action as
the government may direct as a means of enforcing such provisions.



LABOR CODE SECTIONS 
(1771, 1774, 1775, 1776,1777.5, 1813, AND 1815) 

 
 
§1771. Except for public works projects of one thousand dollars ($1,000) or less, not less than the general 
prevailing rate of per diem wages for work of a similar character in the locality in which the public work is 
performed, and not less than the general prevailing rate of per diem wages for holiday and overtime work fixed 
as provided in this chapter, shall be paid to all workers employed on public works. 
 
This section is applicable only to work performed under contract, and is not applicable to work carried out by a 
public agency with its own forces. This section is applicable to contracts let for maintenance work. 
 
§1774. The contractor to whom the contract is awarded, and any subcontractor under him, shall pay not less 
than the specified prevailing rates of wages to all workmen employed in the execution of the contract. 
 
§1775.  
(a) (1) The contractor and any subcontractor under the contractor shall, as a penalty to the state or political 
subdivision on whose behalf the contract is made or awarded, forfeit not more than fifty dollars ($50) for each 
calendar day, or portion thereof, for each worker paid less than the prevailing wage rates as determined by the 
director for the work or craft in which the worker is employed for any public work done under the contract by the 
contractor or, except as provided in subdivision (b), by any subcontractor under the contractor. 
 

(2) (A) The amount of the penalty shall be determined by the Labor Commissioner based on consideration 
of both of the following: 

(i) Whether the failure of the contractor or subcontractor to pay the correct rate of per diem wages 
was a good faith mistake and, if so, the error was promptly and voluntarily corrected when brought 
to the attention of the contractor or subcontractor. 

(ii) Whether the contractor or subcontractor has a prior record of failing to meet its prevailing wage 
obligations. 

(B) The penalty may not be less than ten dollars ($10) for each calendar day, or portion thereof, for each 
worker paid less than the prevailing wage rate, unless the failure of the contractor or subcontractor 
to pay the correct rate of per diem wages was a good faith mistake and, if so, the error was promptly 
and voluntarily corrected when brought to the attention of the contractor or subcontractor. 
(i) The penalty may not be less than twenty dollars ($20) for each calendar day, or portion thereof, 

for each worker paid less than the prevailing wage rate, if the contractor or subcontractor has 
been assessed penalties within the previous three years for failing to meet its prevailing wage 
obligations on a separate contract, unless those penalties were subsequently withdrawn or 
overturned. 

(ii) The penalty may not be less than thirty dollars ($30) for each calendar day, or portion thereof, for 
each worker paid less than the prevailing wage rate, if the Labor Commissioner determines that 
the violation was willful, as defined in subdivision (c) of Section 1777.1. 

(C) When the amount due under this section is collected from the contractor or subcontractor, any 
outstanding wage claim under Chapter 1 (commencing with Section 1720) of Part 7 of Division 2 
against that contractor or subcontractor shall be satisfied before applying that amount to the penalty 
imposed on that contractor or subcontractor pursuant to this section. 

(D) The determination of the Labor Commissioner as to the amount of the penalty shall be reviewable 
only for abuse of discretion. 

(E) The difference between the prevailing wage rates and the amount paid to each worker for each 
calendar day or portion thereof for which each worker was paid less than the prevailing wage rate 
shall be paid to each worker by the contractor or subcontractor, and the body awarding the contract 
shall cause to be inserted in the contract a stipulation that this section will be complied with. 

(b) If a worker employed by a subcontractor on a public works project is not paid the general prevailing rate of 
per diem wages by the subcontractor, the prime contractor of the project is not liable for any penalties under 
subdivision (a) unless the prime contractor had knowledge of that failure of the subcontractor to pay the specified 



prevailing rate of wages to those workers or unless the prime contractor fails to comply with all of the following 
requirements: 
 

(1) The contract executed between the contractor and the subcontractor for the performance of work on the 
public works project shall include a copy of the provisions of Sections 1771, 1775, 1776, 1777.5, 1813, 
and 1815.  

(2) The contractor shall monitor the payment of the specified general prevailing rate of per diem wages by 
the subcontractor to the employees, by periodic review of the certified payroll records of the 
subcontractor. 

(3) Upon becoming aware of the failure of the subcontractor to pay his or her workers the specified prevailing 
rate of wages, the contractor shall diligently take corrective action to halt or rectify the failure, including, 
but not limited to, retaining sufficient funds due the subcontractor for work performed on the public works 
project. 

(4) Prior to making final payment to the subcontractor for work performed on the public works project, the 
contractor shall obtain an affidavit signed under penalty of perjury from the subcontractor that the 
subcontractor has paid the specified general prevailing rate of per diem wages to his or her employees 
on the public works project and any amounts due pursuant to Section 1813. 

(C) The Division of Labor Standards Enforcement shall notify the contractor on a public works project within 15 
days of the receipt by the Division of Labor Standards Enforcement of a complaint of the failure of a subcontractor 
on that public works project to pay workers the general prevailing rate of per diem wages. 
 
§1776.  
(a) Each contractor and subcontractor shall keep accurate payroll records, showing the name, address, social 
security number, work classification, straight time and overtime hours worked each day and week, and the actual 
per diem wages paid to each journeyman, apprentice, worker, or other employee employed by him or her in 
connection with the public work. Each payroll record shall contain or be verified by a written declaration that it is 
made under penalty of perjury, stating both of the following: 

(1) The information contained in the payroll record is true and correct. 

(2) The employer has complied with the requirements of Sections 1771, 1811, and 1815 for any work 
performed by his or her employees on the public works project. 

(b) The payroll records enumerated under subdivision (a) shall be certified and shall be available for inspection 
at all reasonable hours at the principal office of the contractor on the following basis: 

(1) A certified copy of an employee's payroll record shall be made available for inspection or furnished to the 
employee or his or her authorized representative on request. 

(2) A certified copy of all payroll records enumerated in subdivision (a) shall be made available for inspection 
or furnished upon request to a representative of the body awarding the contract, the Division of Labor 
Standards Enforcement, and the Division of Apprenticeship Standards of the Department of Industrial 
Relations. 

(3) A certified copy of all payroll records enumerated in subdivision (a) shall be made available upon request 
by the public for inspection or for copies thereof. However, a request by the public shall be made through 
either the body awarding the contract, the Division of Apprenticeship Standards, or the Division of Labor 
Standards Enforcement. If the requested payroll records have not been provided pursuant to paragraph 
(2), the requesting party shall, prior to being provided the records, reimburse the costs of preparation by 
the contractor, subcontractors, and the entity through which the request was made. The public may not 
be given access to the records at the principal office of the contractor. 

(c) The certified payroll records shall be on forms provided by the Division of Labor Standards Enforcement or 
shall contain the same information as the forms provided by the division. The payroll records may consist of 
printouts of payroll data that are maintained as computer records, if the printouts contain the same 
information as the forms provided by the division and the printouts are verified in the manner specified in 
subdivision (a). 

(d) A contractor or subcontractor shall file a certified copy of the records enumerated in subdivision(a) with the 
entity that requested the records within 10 days after receipt of a written request. 

(e) Any copy of records made available for inspection as copies and furnished upon request to the public or any 
public agency by the awarding body, the Division of Apprenticeship Standards, or the Division of Labor 



Standards Enforcement shall be marked or obliterated to prevent disclosure of an individual's name, address, 
and social security number. The name and address of the contractor awarded the contract or the 
subcontractor performing the contract shall not be marked or obliterated. Any copy of records made available 
for inspection by, or furnished to, a joint labor-management committee established pursuant to the federal 
Labor Management 

 
Cooperation Act of 1978 (29 U.S.C. Sec. 175a) shall be marked or obliterated only to prevent disclosure 
of an individual's name and social security number. A joint labor management committee may maintain 
an action in a court of competent jurisdiction against an employer who fails to comply with Section 1774. 
The court may award restitution to an employee for unpaid wages and may award the joint labor 
management committee reasonable attorney's fees and costs incurred in maintaining the action. An 
action under this subdivision may not be based on the employer's misclassification of the craft of a worker 
on its certified payroll records. Nothing in this subdivision limits any other available remedies for a 
violation of this chapter. 

(f) The contractor shall inform the body awarding the contract of the location of the records enumerated under 
subdivision (a), including the street address, city, and county, and shall, within five working days, provide a 
notice of a change of location and address. 

(g) The contractor or subcontractor has 10 days in which to comply subsequent to receipt of a written notice 
requesting the records enumerated in subdivision (a). In the event that the contractor or subcontractor fails 
to comply within the 10- day period, he or she shall, as a penalty to the state or political subdivision on whose 
behalf the contract is made or awarded, forfeit twenty-five dollars ($25) for each calendar day, or portion 
thereof, for each worker, until strict compliance is effectuated. Upon the request of the Division of 
Apprenticeship Standards or the Division of Labor Standards Enforcement, these penalties shall be withheld 
from progress payments then due. A contractor is not subject to a penalty assessment pursuant to this 
section due to the failure of a subcontractor to comply with this section. 

(h) The body awarding the contract shall cause to be inserted in the contract stipulations to effectuate this 
section. 

(i) The director shall adopt rules consistent with the California Public Records Act (Chapter 3.5 (commencing 
with Section 6250) of Division 7 of Title 1 of the Government Code) and the Information Practices Act of 1977 
(Title 1.8 (commencing with Section 1798) of Part 4 of Division 3 of the Civil Code) governing the release of 
these records, including the establishment of reasonable fees to be charged for reproducing copies of records 
required by this section. 

 
§1777.5. 

(a) Nothing in this chapter shall prevent the employment of properly registered apprentices upon public works. 
(b) Every apprentice employed upon public works shall be paid the prevailing rate of per diem wages for 

apprentices in the trade to which he or she is registered and shall be employed only at the work of the craft 
or trade to which he or she is registered. 

(c) Only apprentices, as defined in Section 3077, who are in training under apprenticeship standards that have 
been approved by the Chief of the Division of Apprenticeship Standards and who are parties to written 
apprentice agreements under Chapter 4 (commencing with Section 3070) of Division 3 are eligible to be 
employed at the apprentice wage rate on public works. The employment and training of each apprentice shall 
be in accordance with either of the following: 

(1) The apprenticeship standards and apprentice agreements under which he or she is training. 

(2) The rules and regulations of the California Apprenticeship Council. 
(d) When the contractor to whom the contract is awarded by the state or any political subdivision, in performing 

any of the work under the contract, employs workers in any apprenticeable craft or trade, the contractor shall 
employ apprentices in at least the ratio set forth in this section and may apply to any apprenticeship program 
in the craft or trade that can provide apprentices to the site of the public work for a certificate approving the 
contractor under the apprenticeship standards for the employment and training of apprentices in the area or 
industry affected. However, the decision of the apprenticeship program to approve or deny a certificate shall 
be subject to review by the Administrator of Apprenticeship. The apprenticeship program or programs, upon 
approving the contractor, shall arrange for the dispatch of apprentices to the contractor. A contractor covered 
by an apprenticeship program's standards shall not be required to submit any additional application in order 



to include additional public works contracts under that program. “Apprenticeable craft or trade,” as used in 
this section, means a craft or trade determined as an apprenticeable occupation in accordance with rules 
and regulations prescribed by the California Apprenticeship Council. As used in this section, “contractor” 
includes any subcontractor under a contractor who performs any public works not excluded by subdivision 
(o).  

(e)  Prior to commencing work on a contract for public works, every contractor shall submit contract award 
information to an applicable apprenticeship program that can supply apprentices to the site of the public 
work. The information submitted shall include an estimate of journeyman hours to be performed under the 
contract, the number of apprentices proposed to be employed, and the approximate dates the apprentices 
would be employed. A copy of this information shall also be submitted to the awarding body if requested by 
the awarding body. Within 60 days after concluding work on the contract, each contractor and subcontractor 
shall submit to the awarding body, if requested, and to the apprenticeship program a verified statement of 
the journeyman and apprentice hours performed on the contract. The information under this subdivision shall 
be public. The apprenticeship programs shall retain this information for 12 months. 

(f) The apprenticeship program that can supply apprentices to the area of the site of the public work shall ensure 
equal employment and affirmative action in apprenticeship for women and minorities. 

(g) The ratio of work performed by apprentices to journeymen employed in a particular craft or trade on the 
public work may be no higher than the ratio stipulated in the apprenticeship standards under which the 
apprenticeship program operates where the contractor agrees to be bound by those standards, but, except 
as otherwise provided in this section, in no case shall the ratio be less than one hour of apprentice work for 
every five hours of journeyman work. 

(h) This ratio of apprentice work to journeyman work shall apply during any day or portion of a day when any 
journeyman is employed at the jobsite and shall be computed on the basis of the hours worked during the 
day by journeymen so employed. Any work performed by a journeyman in excess of eight hours per day or 
40 hours per week shall not be used to calculate the ratio. The contractor shall employ apprentices for the 
number of hours computed as above before the end of the contract or, in the case of a subcontractor, before 
the end of the subcontract. However, the contractor shall endeavor, to the greatest extent possible, to employ 
apprentices during the same time period that the journeymen in the same craft or trade are employed at the 
jobsite. Where an hourly apprenticeship ratio is not feasible for a particular craft or trade, the Chief of the 
Division of Apprenticeship Standards, upon application of an apprenticeship program, may order a minimum 
ratio of not less than one apprentice for each five journeymen in a craft or trade classification. 

(i) A contractor covered by this section that has agreed to be covered by an apprenticeship program's standards 
upon the issuance of the approval certificate, or that has been previously approved for an apprenticeship 
program in the craft or trade, shall employ the number of apprentices or the ratio of apprentices to journeymen 
stipulated in the applicable apprenticeship standards, but in no event less than the 1-to-5 ratio required by 
subdivision(g). 

(j) Upon proper showing by a contractor that he or she employs apprentices in a particular craft or trade in the 
state on all of his or her contracts on an annual average of not less than one hour of apprentice work for 
every five hours of labor performed by journeymen, the Chief of the Division of Apprenticeship Standards 
may grant a certificate exempting the contractor from the 1-to-5 hourly ratio, as set forth in this section for 
that craft or trade. 

(k) An apprenticeship program has the discretion to grant to a participating contractor or contractor association 
a certificate, which shall be subject to the approval of the Administrator of Apprenticeship, exempting the 
contractor from the 1-to-5 ratio set forth in this section when it finds that any one of the following conditions 
is met: 

(1) Unemployment for the previous three-month period in the area exceeds an average of 15 percent. 

(2) The number of apprentices in training in the area exceeds a ratio of 1 to 5. 

(3) There is a showing that the apprenticeable craft or trade is replacing at least one-thirtieth of its 
journeymen annually through apprenticeship training, either on a statewide basis or on a local basis. 

(4) Assignment of an apprentice to any work performed under a public works contract would create a 
condition that would jeopardize his or her life or the life, safety, or property of fellow employees or the 
public at large, or the specific task to which the apprentice is to be assigned is of a nature that training 
cannot be provided by a journeyman. 

(l) When an exemption is granted pursuant to subdivision (k) to an organization that represents contractors in 
a specific trade from the 1-to-5 ratio on a local or statewide basis, the member contractors shall not be 



required to submit individual applications for approval to local joint apprenticeship committees, if they are 
already covered by the local apprenticeship standards. 

(m) (1) A contractor to whom a contract is awarded, who, in performing any of the work under the contract, 
employs journeymen or apprentices in any apprenticeable craft or trade shall contribute to the California 
Apprenticeship Council the same amount that the director determines is the prevailing amount of 
apprenticeship training contributions in the area of the public works site. A contractor may take as a credit 
for payments to the council any amounts paid by the contractor to an approved apprenticeship program that 
can supply apprentices to the site of the public works project. The contractor may add the amount of the 
contributions in computing his or her bid for the contract. 

(2) At the conclusion of the 2002-03 fiscal year and each fiscal year thereafter, the California Apprenticeship 
Council shall distribute training contributions received by the council under this subdivision, less the 
expenses of the Division of Apprenticeship Standards for administering this subdivision, by making grants 
to approved apprenticeship programs for the purpose of training apprentices. The funds shall be 
distributed as follows: 
(A) If there is an approved multiemployer apprenticeship program serving the same craft or trade and 

geographic area for which the training contributions were made to the council, a grant to that program 
shall be made. 

(B) If there are two or more approved multiemployer apprenticeship programs serving the same craft or 
trade and geographic area for which the training contributions were made to the council, the grant 
shall be divided among those programs based on the number of apprentices registered in each 
program. 

(C) All training contributions not distributed under subparagraphs (A) and (B) shall be used to defray the 
future expenses of the Division of Apprenticeship Standards. 

(3) All training contributions received pursuant to this subdivision shall be deposited in the Apprenticeship 
Training Contribution Fund, which is hereby created in the State Treasury. Notwithstanding Section 
13340 of the Government Code, all money in the Apprenticeship Training Contribution Fund is hereby 
continuously appropriated for the purpose of carrying out this subdivision and to pay the expenses of the 
Division of Apprenticeship Standards. 

(n) The body awarding the contract shall cause to be inserted in the contract stipulations to effectuate this 
section. The stipulations shall fix the responsibility of compliance with this section for all apprenticeable 
occupations with the prime contractor. 

(o) This section does not apply to contracts of general contractors or to contracts of specialty contractors not 
bidding for work through a general or prime contractor when the contracts of general contractors or those 
specialty contractors involve less than thirty thousand dollars ($30,000). 

(p) All decisions of an apprenticeship program under this section are subject to Section 3081. 

  
§1813. The contractor or subcontractor shall, as a penalty to the state or political subdivision on whose behalf 
the contract is made or awarded, forfeit twenty-five dollars ($25) for each worker employed in the execution of 
the contract by the respective contractor or subcontractor for each calendar day during which the worker is 
required or permitted to work more than 8 hours in any one calendar day and 40 hours in any one calendar week 
in violation of the provisions of this article. In awarding any contract for public work, the awarding body shall 
cause to be inserted in the contract a stipulation to this effect. The awarding body shall take cognizance of all 
violations of this article committed in the course of the execution of the contract and shall report them to the 
Division of Labor Standards Enforcement. 
 
§ 1815. Notwithstanding the provisions of Sections 1810 to 1814, inclusive, of this code, and notwithstanding 
any stipulation inserted in any contract pursuant to the requirements of said sections, work performed by 
employees of contractors in excess of 8 hours per day, and 40 hours during any one week, shall be permitted 
upon public work upon compensation for all hours worked in excess of 8 hours per day at not less than 11/2 
times the basic rate of pay. 



CERTIFICATION OF UNDERSTANDING AND AUTHORIZATION 

Project Name 

Contracting Agency  Project Number: 

This is to certify that the principal and the authorized payroll officer(s), listed 
below, have received and read and a copy of the Federal Labor Standards 
Provisions (HUD-4010) and a copy of the Contractor’s Guide to prevailing 
Wage Requirements for Federally-Assisted Construction Projects, and that 
they understand the labor standards clauses pertaining to the above listed 
projects. 

The following person(s) is/are designated as payroll officer for the undersigned 
and is/are authorized to sign the Statement of Compliance forms which will 
accompany each weekly payroll report for contractor listed below during the 
duration of this project. 

� Contractor �Subcontractor Business Name License Number 

Payroll Officer Name (Print) Payroll Officer (Signature) 

Payroll Officer Name (Print) Payroll Officer (Signature) 

Name of Person Authorized to Sign (Print)  (Authorized Signature) 

Title Date 



EQUAL EMPLOYMENT OPPORTUNITY COMMITMENT 
(03/31/17) 

TO: ________________________________ 
(Name of Labor Union, Workers Representative, etc)

________________________________ 
(Address)

Contractor Name: __________________________________ 

Project Name: _____________________________________ Project Number: ____________ 

The Undersigned contractor holds a contract with _____________________________, involving funds 

provided by the U. S. Government, or a subcontract with a prime contractor holding such contract.  
Under the provisions included in the contract or subcontract for the above referenced project, and in 

accordance with Executive Order 11246, the undersigned contractor is obligated not to discriminate 
against any employee or applicant for employment because of race, color, religion, sex or national 
origin.  This obligation not to discriminate in employment includes, but is not limited to the follow: 

1. Hiring, placement, upgrading, transfer or demotion;
2. Recruitment, advertising or solicitation for employment;

3. Treatment during employment;
4. Rates of pay or other forms of compensation;

5. Selection for training, including apprenticeship; and
6. Layoff or termination.

The undersigned contractor shall abide by the requirements of 41 CFR 60–300.5(a) and 60–741.5(a). 
These regulations prohibit discrimination against qualified individuals on the basis of protected veteran 

status or disability; and require affirmative action by prime contractors and subcontractors to employ, 
and advance in employment, qualified protected veterans and individuals with disabilities.   

Copies of this notice will made available to worker representatives and be posted by the undersigned 
in conspicuous places available to employees or applicants for employment.   

___________________________________ By: _______________________________________ 
   (Print Name)         (Signature)     

___________________________________  _______________________________________                   
   (Date)   (Title)



U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT 
REPORT OF ADDITIONAL CLASSIFICATION AND RATE

HUD FORM 4230A
OMB Approval Number 2501-0011 

(Exp. 8/31/2022)

1. FROM (name and address of requesting agency) 2. PROJECT NAME AND NUMBER

3. LOCATION OF PROJECT (City, County and State)

4. BRIEF DESCRIPTION OF PROJECT 5. CHARACTER OF CONSTRUCTION

Building

Heavy 

Highway

Residential 

Other (specify) 

6. WAGE DECISION NO.  (include modification number, if any)

COPY ATTACHED 

DATE of WAGE DECISION: 7. WAGE DECISION EFFECTIVE
DATE (LOCK-IN):

8. WORK CLASSIFICATION(S) HOURLY WAGE RATES 

BASIC WAGE FRINGE BENEFIT(S) (if any) 

9. PRIME CONTRACTOR (name, address) 9a. 

 Agree 

 Disagree

10. SUBCONTRACTOR/EMPLOYER, IF APPLICABLE
(name, address)

9b. SIGNATURE DATE 

 Check All That Apply: 

 The work to be performed by the additional classification(s) is not performed by a classification in the applicable wage decision. 

The proposed classification is utilized in the area by the construction industry. 

The proposed wage rate(s), including any bona fide fringe benefits, bears a reasonable relationship to the wage rates contained in 
the wage decision. 

The interested parties, including the employees or their authorized representatives, agree on the classification(s) and wage rate(s). 

Supporting documentation attached, including applicable wage decision. 

 Check One: 

Approved, meets all criteria.  DOL confirmation requested.

One or more classifications fail to meet all criteria.  DOL decision requested.

FOR HUD USE ONLY 
LR2000: 

Agency Representative
(Typed name and signature)

Date 
Log in: 

Log out: 

Phone Number

HUD-4230A (8-19)  PREVIOUS EDITION IS OBSOLETE 



BIDDERS QUESTIONNAIRE FORM 

Fill out all the following information and submit with Bid Proposal:  

Bidder/Contractor’s Name:  

Business Address:   

Telephone Number:    Email:  

California State Contractor’s License Number  
and Class: 

#: 

Class: 

Tax Identification Number:

DIR Contractor Registration Number:  

UEI Number:  

Business License: Do you currently have an active 
City Business License?  

        YES       #: 

        NO  

Number of years of experience the company has as a contractor:  

DIR Contractor Worker(s) Classification (s) 
(e.g. laborer, electrician, cement mason etc.)  

Has the company or any principal having an 
interest in this Bid ever failed to complete a 
project?  

           YES          NO 

If yes, explain:  

Has the company or any principal having an 
interest in this Bid ever been terminated for 
cause, even if was converted to a “termination of 
convenience”          

           YES          NO 

If yes, explain: 

Type of Firm:         Individual          Partnership          Limited Liability Company             

     Corporation (State               )         Other (specify)  



Minority Business Enterprise(MBE)           

Women Business Enterprise (WBE)         

Small Disadvantaged Business (SDB)           

Veteran Owned Business           

Disabled Veteran Owned Business           

None Apply 

List at least three related projects completed in the last five (5) years:  

1. Name of Project:

       Contact:   Phone:   

       Location of Project (City/State):   

       Contact Amount:   Date Completed:   

       Brief Description of Work: 

2. Name of Project:

       Contact:   Phone:   

       Location of Project (City/State):   

       Contact Amount:   Date Completed:   

       Brief Description of Work: 

3. Name of Project:

       Contact:   Phone:   

       Location of Project (City/State):   

       Contact Amount:   Date Completed:   

       Brief Description of Work: 

Surety Company that will provide all Insurance Requirements:  

Name of Surety:

Address:

Surety Company:   



NON-SEGREGATED FACILITIES CERTIFICATION 
FEDERALLY-ASSISTED CONSTRUCTION PROJECTS 

The federally-assisted construction contractor certifies that he/she DOES NOT and WILL NOT: 

1. Maintain or provide, for his/her employees, any segregated facilities at any of his/her
establishments.

2. Permit his/her employees to perform their services at any location, under his/her
control, where segregated facilities are maintained.

The federally-assisted contractor agrees that a breach of this certification is a violation of the Equal 
Opportunity Clause in this contract.  As used in this certification, the term segregated facilities means any 
waiting room, work areas, restrooms and washrooms, restaurants and other eating areas, time clocks, 
locker rooms and other storage or dressing areas, parking lots, drinking fountains, recreation or 
entertainment areas, transportation, and housing facilities provided for employees which are segregated 
by explicit directive or are in fact segregated on the basis of race, creed, color, or national origin, because 
of habit, local custom, or otherwise. 

The federally-assisted contractor agrees that (except where he/she has obtained identical certifications 
from proposed subcontractors for specific time periods) he/she will obtain identical certifications from 
proposed subcontractors prior to the award of subcontracts exceeding $10,000 which are not exempt 
from the provisions of the Equal Opportunity Clause, and that he/she will retain such certifications in 
his/her files. 

NOTE: The penalty for making false statements in offers is prescribed in 18 U.S.C. 1001. 

Date: ________________________   Project Number: ________________________ 

Company: ________________________________________________________________________ 

Address: _________________________________________________________________________ 

By: ______________________________________________________________________________ 

Title: ____________________________________________________________________________



CERTIFICATION 
WITH REGARD TO THE PERFORMANCE OF PREVIOUS CONTRACTS OR 

SUBCONTRACTS SUBJECT TO THE EQUAL OPPORTUNITY CLAUSE AND 
THE FILING OF REQUIRED REPORTS 

 
 
The bidder, proposed sub-contractor, hereby certifies that he/she has, has not, participated 
in a previous contract or subcontract subject to the Equal Opportunity Clause, as required by 
Executive Orders 10925, 11114, or 11246, and that he/she has, has not, filed with the Joint 
Reporting Committee, the Director of the Office of Federal Contract Compliance, a Federal 
Government contracting or administering agency, or the former President’s Committee on Equal 
Employment Opportunity, all reports due under the applicable filing requirements. 
 
 
Date:  __________  Project Number: _____________   Contract Award:  $_______________ 
               
Awarding Agency: ________________________________________________________________ 
 
Contractor Name: ___________________________________ Total Number of Employees______ 
 
Affiliate Company: _______________________________________________________________ 
 
By: ___________________________________________________________________________ 
 
Title: __________________________________________________________________________ 
 
 
 
NOTE: The above certification is required by the Equal Employment Opportunity Regulations of the Secretary of Labor 
(41 CFR 60-1.7(b)(1), and must be submitted by bidders and proposed subcontractors only in connection with contracts 
and subcontracts which are subject to the equal opportunity clause.  Contracts and subcontracts which are exempt from 
the equal opportunity clause are set forth in 41 CFR 60-1.5 (Generally only contracts or subcontracts of $10,000 or under 
are exempt). 
 
Proposed prime contractors and subcontractors who have participated in a previous contract or subcontract subject to 
the Executive Orders and have not filed the required reports should note that 41 CFR 60-1.7(b)(1) prevents the award of 
contracts and subcontracts unless such contractor submits a report covering the delinquent period or such other period 
specified by the U.S. Department of the Interior or by the Director, Office of Federal Contract Compliance, U.S. 
Department of Labor. 
 
SF-100 (EEO-1) must be filed by; 
(A) All private employers who are: 

(1) Subject to Title VII of the Civil Rights Act of 1964 (as amended) with 100 or more employees. 
(2) Subject to Title VII who has fewer than 100 employees, if the company is owned or affiliated with 

another company, or there is centralized ownership, control or management so that the group legally 
constitutes a single enterprise, and the entire enterprise employs a total of 100 or more employees. 

(B) All federal contractors (private employers), who: 
(1) Are not exempt as provided for by 41 CFR 60-1.5 
(2) Have 50 or more employees, and  

a. Are prime contractors or first-tier subcontractors, and have a contract, subcontract, or purchase 
order amounting to $50,000 or more; or 

b. Serve as a depository of Government funds in any amount, or 
c. Is a financial institution, which is an issuing, and paying agent for U.S. Savings Bonds and Notes. 



Certification for Contracts, Grants, Loans, and Cooperative Agreements

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard
Form-LLL, ''Disclosure of Lobbying Activities,'' in accordance with its instructions.

(3) The undersigned shall require that the language of this certification be included in the award documents
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification
is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required certification shall be
subject to a civil penalty of not less than $10,00 0 and not more than $100,000 for each such failure.

* CONTRACTOR/SUBCONTRACTOR

* SIGNATURE: * DATE:

Suffix:

Middle Name:

* PRINTED NAME AND TITLE OF AUTHORIZED REPRESENTATIVE 

Prefix: * First Name:

* Last Name:

* Title:

CERTIFICATION REGARDING LOBBYING

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

The undersigned certifies, to the best of his or her knowledge and belief, that:

The undersigned states, to the best of his or her knowledge and belief, that:

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer 
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of 
a Member of Congress in connection with this commitment providing for the United States to insure or 
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, ''Disclosure of Lobbying 
Activities,'' in accordance with its instructions. Submission of this statement is a prerequisite for making or 
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the 
required statement shall be subjec t to a civil penalty of not less than $10,000 and not more than $100,000 
for each such failure.



WORKER’S COMPENSATION CERTIFICATION 

I certify, by signature below, that I am aware of the provisions of Section 3700 of the 
California Labor Code which require every employer to be insured against liability for 
worker’s compensation or to undertake self-insurance in accordance with the provisions of 
that code, and I will comply with such provisions before commencing the performance of 
the work of this contract. 

Date: ________________   Project Number: ________________________ 

Project Name: ____________________________________________________________ 

Company Name: __________________________________________________________ 

Address: _______________________________________________________________ 

Print Name: ______________________________________________________________ 

Title: __________________________________________________________________

Signature: _______________________________________________________________



Declaration of Intent to Comply with Section 3 Requirements Rev. 9.1.21

DECLARATION OF INTENT TO COMPLY WITH 
SECTION 3 REQUIREMENTS 

As a minimum requirement for consideration of a contract award, the Bidder/Proposer 
shall declare his/her intent to comply with Section 3 (24 CFR 75) of the Housing and 
Urban Development Act of 1968, as amended (Section 3). The Bidder/Proposer is 
obliged, to the greatest extent feasible, to give opportunities for training and employment 
to low-income and very low-income persons residing in the service area or neighborhood 
in which the covered Section 3 project/service is located, and/or to award subcontracts to 
other Section 3 business concerns that provide economic opportunities for Section 3 
workers and Targeted Section 3 workers. 

Bidder/Proposer agrees that, as a condition of responsiveness to the solicitation and prior 
to recommendation for contract award by the Local Contracting Agency (LCA), he/she will 
agree to comply with the Section 3 requirements by including the Section 3 contract 
language in the contract, to the greatest extent feasible, to meet the Section 3 
benchmarks and report all accomplishments with required documentation on a quarterly 
basis for the duration of the contract. 

The Section 3 benchmarks apply to all Section 3 covered contracts as follows: 

• Public housing financial assistance benchmarks:

o Section 3 workers: 25% or more for the total number of labor hours worked by
all workers employed, and

o Targeted Section 3 workers: 5% or more of the total number of labor hours
worked by all workers employed of which is included as part of the 25%
threshold in the previous bullet.

• Community development financial assistance benchmarks:

o Section 3 workers: 25% or more for the total number of labor hours worked by
all workers employed on a Section 3 project, and

o Targeted Section 3 workers: 5% or more of the total number of labor hours
worked by all workers employed on a Section 3 project of which is included as
part of the 25% threshold in the previous bullet.

Failure of the Bidder/Proposer to agree to comply with the Section 3 requirements and 
reporting obligations shall be grounds for determining the Bidder/Proposer non-
responsive, and no further consideration for contract award shall be granted. 

I declare under penalty of perjury under the laws of the State of California that we 
agree to comply with the Section 3 requirements as stated above. 

Name of Contractor/Subcontractor Address 

Print Name Title 

Signature Date 



NOTICE OF SECTION 3 COMMITMENT 

TO: 
(Name of Labor Union, Workers Representative, etc. 

(Address) 

Name of Business (Contractor): 

Project Name: Project Number: 

The Undersigned currently holds a contract with   
involving Block Grant (CDBG) funds from the U. S. Department of Housing and Urban Development 
or a subcontract with a prime contractor holding such contract. 

You are advised that under the provisions of the above contract or subcontract and in accordance 
with Section 3 of the Housing and Urban Development Act of 1968, the undersigned is obligated to 
the greatest extent feasible, to give opportunities for employment and training to lower income 
residence of the CDBG-assisted project area and to award contracts for work on the project to 
business concerns which are located in or are owned in substantial part by project area residence. 

Regarding employment opportunities for Section 3, the minimum number and job titles are: 

Number Job Classification 

Regarding job referrals, request that consideration be given, to the greatest extent feasible, to 
assignment of persons residing in the service area or neighborhood in which the project is located. 

The anticipated date the work will begin is . For additional information, you may 
contact , at ( ) . 

Contact Person’s Name Title 

This notice is furnished to you pursuant to the provisions of the above contract or subcontract and 
Section 3 of the Housing and Urban Development Act of 1968. Copies of this notice will be posted 

by the undersigned in conspicuous places available to employees or applicants for employment. 

By: 
(Print Name) (Signature) 

(Date) (Title) 



Section 3 Business Concern Certification  Rev. 9.1.21 

SECTION 3 BUSINESS CONCERN CERTIFICATION 

Business Name:  

Address: 

City/State/Zip Code: 

Telephone Number:   Email Address: 

This business is a Section 3 business concern based on one of the following 
categories, as documented: 

A. Business is 51% or more owned by low- or very low-income persons,

(Attach a Section 3 Worker Certification(s) for each owner to this certification.)

B. Over 75 percent (75%) of the labor hours performed for the business
over the prior three-month period are performed by Section 3 workers,

Provide the following information for the prior three-month period:

• Indicate total number of labor hours performed by Section 3 workers:  Hours 

• Indicate total number of labor hours performed by all workers:  Hours 

• Calculate the percentage of labor hours by Section 3 workers:  % 

(Attach the Section 3 Worker Certifications and Section 3 Labor Hours Reports.) 

or 

C. Business is 51% or more owned and controlled by current public
housing residents or residents who currently live in Section 8-assisted
housing.

(Attach proof of public housing or Section 8-assisted housing residence.)

(NOTE: FAILURE OF THE BUSINESS TO PROVIDE THE REQUIRED DOCUMENTATION AS NOTED 
ABOVE SHALL BE GROUNDS FOR THE LCA TO DETERMINE THE BUSINESS A NON-SECTION 3 
BUSINESS CONCERN.) 

I declare under penalty of perjury under the laws of the State of California that the 
information stated above is true and correct. 

Signature Title Date 

TO BE COMPLETED BY LOCAL CONTRACTING AGENCY STAFF 

This business meets the following category:   

 51% owned by low- or very low-income persons,    

 75% of labor hours performed by Section 3 workers, or     

 51% currently owned and controlled by public housing or Section 8-assisted housing residents. 

Approved by: (Print Name)   Signature:   Date: 



1 

SECTION 3 INCOME CERTIFICATION 
Printed on: Effective Date: 

INSTRUCTIONS: A Section 3 worker seeking certification shall self-certify and submit this form to the recipient 
contractor or subcontractor, that the person is a Section 3 worker or Targeted Section 3 Worker as defined in 24 
CFR Part 75.  This is a written statement from the beneficiary documenting the definition used to determine 
“Annual (Gross) Income”. To complete this statement, fill in the blank fields below, then sign this statement to 
certify that the information is complete and accurate, and that source documentation will be provided upon 
request. 

BASIC INFORMATION: 

Last Name: First Name: 

Address: 

ENTER/SELECT THE APPROPRIATE INFORMATION TO CONFIRM YOUR WORKER STATUS. 

1. Are you a resident of public housing or a housing choice Voucher Holder (Section 8)? ☐ YES ☐ NO

2. Are you a Youth Build participant? ☐ YES ☐ NO

3. Do you live within one mile of the Project? ☐ YES ☐ NO

DEFINITION OF INCOME: 

HUD 24 CFR Part 5  
Low-income person means individuals whose incomes do not exceed 80 percent of the median income for the area. 

Very low-income person means individuals whose incomes do not exceed 50 percent of the median family income for the area. 

To verify Income Limits by Area: https://www.huduser.gov/portal/datasets/il.html#2021  
*Please note that HUD updates income limits annually

In the field below, select the amount of individual income you believe you earn on an annual basis.
☐ Less than  $20,000 ☐ $35,001 – $40,000 ☐ $55,001 – $60,000

☐ $20,001 – $25,000 ☐ $40,001 – $45,000 ☐ $60,001 – $65,000

☐ $25,001 – $30,000 ☐ $45,001 – $50,000 ☐ $65,001 – $70,000

☐ $30,001 – $35,000 ☐ $50,001 – $55,000 ☐ More than $70,000

INCOME INFORMATION: 

Annual gross income (Individual/ One Person) = $ 

IDENTIFY COUNTY: 

☐ Los Angeles County ☐ Orange County ☐ Riverside County ☐ San Bernardino County

https://www.huduser.gov/portal/datasets/il.html#2021
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CERTIFICATION 

THIS SECTION MUST BE COMPLETED BY THE AUTHORIZED BUSINESS OWNER/AGENT 

The above-named person is:    An applicant ☐   A permanent full-time ☐   A new hire/employee ☐  

I certify that this person’s annual gross income is/will be: $ 

This person’s work Classification is: Date of hire: 

Business Name     Printed Name of Owner /Agent Signature of Owner/Agent Date 

*EMPLOYERS MUST RETAIN THIS FORM IN THEIR SECTION 3 COMPLIANCE FILE FOR FIVE YEARS.

I certify that this information is complete and accurate. I agree to provide, upon request, documentation on all income 
sources to the HUD Grantee/Program Administrator. 

Printed Full Name Signature Date: 

WARNING: The information provided on this form is subject to verification by HUD at any time, and Title 18, Section 

1001 of the U.S. Code states that a person is guilty of a felony and assistance can be terminated for knowingly and 

willingly making a false or fraudulent statement to a department of the United States Government. 

THIS SECTION MUST BE COMPLETED BY LABOR COMPLIANCE AGENCY 

The above individual is (Check the applicable statement below):  

☐ A Section 3 worker who currently fits or when hired within the past five years fit at least one of the following
categories, as documented:

1) The worker's income for the previous or annualized calendar year is below the income limit established
by HUD.

2) The worker is employed by a Section 3 business concern.

3) The worker is a YouthBuild participant.

☐ A Targeted Section 3 worker who currently fits at least one of the following categories, as documented:

1) A worker employed by a Section 3 business concern; or

2) A worker who currently fits or when hired fit at least one of the following categories, as documented
within the past five years:

a. Living within the service area or the neighborhood of the project.

b. A YouthBuild participant.

☐ Not a Section 3 worker or Targeted Section 3 worker.

Initial: 



QUALITATIVE EFFORTS FOR CONTRACTORS 
 

☐ Engaged in outreach efforts to generate job applicants who are Targeted  Section 3  
workers. 

 
Date of Outreach Effort Address of Outreach Effort 

  

  

  
☐ Provided training or apprenticeship opportunities. 
 

Date of Training  Address of Training 

  

  

 
 
☐ Provided technical assistance to help Section 3 workers compete for jobs (e.g., resume 

assistance, coaching). 
 

Date of Technical Assistance Address of Technical Assistance 
  
  

 
 
☐ Provided or connected Section 3 workers with assistance in seeking employment 

including:  drafting resumes, preparing for interviews, and finding job opportunities 
connecting residents to job placement services. 

 
Date of Workers Assistance Address of  Workers Assistance 
  
  

 
 
☐ Held one or more job fairs. 
 

Date of Job Fair Address of Job Fair 
  
  

 
 
☐ Provided or referred Section 3 workers to services supporting work readiness and 

retention (e.g., work readiness activities, interview clothing, test fees, transportation, 
childcare). 
 

 



Date of Referral Type of Service Provided or Referred 
  
  

 
☐ Provided assistance to apply for/or attend community college, a four-year educational 

institution, or vocational/technical training. 
 
Date of Assistance Type of Educational Assistance Provided  
  
  

 
 

☐ Assisted Section 3 workers to obtain financial literacy training and/or coaching. 
 
Date of Assistance Type of Training/Coaching Provided  
  
  

 
 

☐ Engaged in outreach efforts to identify and secure bids from Section 3 business concerns. 
 
Date of Outreach Description of Outreach 
  
  

 
 

☐ Provided technical assistance to help Section 3 business concerns understand and bid on 
contracts. 
 
Date of Technical Assistance Name of Business Concern 
  
  

 
 
☐ Divided contracts into smaller jobs to facilitate participation by Section 3 business 

concerns. 
Name of Business Concern 
 
 

 
☐ Provided bonding assistance, guaranties, or other efforts to support viable bids from 

Section 3 business concerns. 
 

Name of Business Concern Description of Assistance 
  
  

 
 



☐ Promoted use of business registries designed to create opportunities for disadvantaged
and small businesses.

Date of Activity Name of Business Registry 

☐ Outreach, engagement, or referrals with the state one-stop system as defined in Section
121(e)(2) of the Workforce Innovation and Opportunity Act 17.

Date of Activity Description of Activity 

☐ Other: ____________________________________________________________

Date of Activity Description of Activity 



SECTION 3 ECONOMIC OPPORTUNITY PLAN 

1. Name and Address of Reporting Entity
(Recipient, Sub-recipient, Contractor, Subcontractor)

2. Federal Identification: (Contract/Award No.) 3. Dollar Amount of Award:

4. Contact Person: 5. Phone: (include Area Code)

6. Reporting Period: 7. Date Report Submitted

8. Program Code: (Use a separate sheet for each Program Code) 

Program Codes 
1. Flexible Subsidy 2. Section 202/811 3. Public/Indian Housing Development, Operation and Modernization 4. Homeless Assistance 5. HOME

6. HOME - State Administered 7. CDBG – Entitlement 8. CDBG - State Administered 9. Other CD Programs 10. Other Housing Programs

Part I: Employment and Training Commitment 

JOB CLASSIFICATION 
TOTAL 

NEW HIRES

TOTAL 
SECTION 3 
NEW HIRES

ESTIMATED 
TOTAL HOURS 
WORKED BY 
ALL WORKS

ESTIMATED 
TOTAL TARGETED 

& SECTION 3 
LABOR HOURS

Professionals 

Technicians 

Office/Clerical 

Trade: 

Trade: 

Trade: 

Trade: 

TOTAL 

Part II: Contract Award Commitment to Section 3 Businesses (Subcontractors, Suppliers, Vendors, or Service Providers)

NAME OF 

SECTION 3 BUSINESS CONCERN 

SPECIFY 

CONSTRUCTION OR NONCONSTRUCTION CONTRACT 

CONTRACT 

AMOUNT 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

TOTAL $ 

Percentage of the total dollar amount to be awarded to Section 3 Business Concerns: % 

TOTAL 
TARGETED  
SECTION 3 
NEW HIRES



SECTION 3 ECONOMIC OPPORTUNITY REPORT
1. Recipient Name and Address

(Recipient, Sub-recipient, Contractor, Subcontractor)

2. Project Number: (Contract/Award No.) 3. Dollar Amount of Contract:

4. Contact Person: 5. Phone: (Include Area Code)

6. Reporting Period: 7. Date Report Submitted

8. Project Number: 9. Federal EIN:

Part I: Employment & Training Opportunities provided to low-income individuals (Minimum Goal: 25% of Labor Hours)

JOB CLASSIFICATION 
TOTAL NEW 

HIRES

TOTAL LABOR 
HOURS WORKED 
BY ALL WORKERS

TOTAL TARGETED/
SECTION 3 LABOR 

HOURS 

Professionals % 

Technicians % 

Office/Clerical % 

Trade: 
% 

Trade: 
% 

TOTAL % 

 Part II: Subcontracts Awarded (Minimum Subcontract Goal is 25% of the Prime Contract Amount)

Number of Subcontracts awarded: Number of Section 3 Businesses Receiving Contracts: 

Name of Qualified Business Concern Construction or Non-construction Contract Amount 

$ 

$ 

$ 

$ 

Total Dollar Amount of Subcontracts awarded to Section 3 qualified Business Concerns: $ 

Dollar Amount of All Subcontracts: $ 

Percentage of the total dollar amount awarded to qualified Business Concerns: % 

Part III: Summary of the efforts that were made to generate economic opportunities 

Trained and/or Employed low-income individuals equal to (%) of the total labor hours. (Attach Resident 

Certifications and employee timecards) 

Awarded a Subcontract to qualified Business Concerns equal to (%) of the contract amount. (Attach Business 

Certifications) 

Attempted to recruit low-income individuals through: 
Advertised through local media, television, radio, newspaper (Attach copy of advertisement) 

Signs prominently displayed at the project site 
Contacts with community organizations 
Contacted management to notify residents and posted or distributed flyers at public housing authority (Attach list) 

Participated in a HUD program or other program which promotes the training or employment of low-income individuals 
Participated in a HUD program or other program which promotes the award of contracts to Section 3 Qualified Business 
Concerns 

Contacted agencies administering HUD Youth-Build programs. (Attach list) 

Maintained a file of eligible, qualified low-income Residents and qualified Business Concerns for future employment. 

OTHER - (Attach supporting documentation) 

Submit After Project Completion

TOTAL 
SECTION 3 
NEW HIRES

TOTAL 
TARGETED  
SECTION 3 
NEW HIRES
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